
 

About This Voters Guide  
This printed Voters Guide lists items that will be on the ballot for the 
May 6 election, which includes Grand Prairie and Grand Prairie ISD 
races. Candidate responses are presented as submitted without 
editing. This Voters Guide is funded and published by the League of 
Women Voters of Dallas which does not support or oppose any 
political party or candidate.  

Vote411.org & LWVDallas.org 
You may also see all items on your ballot on-line at Vote411.org. 
The LWV Dallas website at www.lwvdallas.org has a wealth of practical 
information for voters. 

Eligibility for Voting 
You must be a citizen of the United State, registered to vote in the 
county of your residence 30 days prior to election day, and must be at 
least 18 years old on election day. You cannot vote if you have been 
declared by a court exercising probate jurisdiction to be totally 
mentally incapacitated or partially mentally incapacitated without the 
right to vote or are a convicted felon who has not completed your 
sentence, probation and/or parole. 
 

Polling Place Times & Dates 
Monday April 24 – Friday April 28   8AM to 5PM 
Saturday April 29     8AM  to 5PM 
Sunday April 30    12PM to 6PM 
Monday May 1 & Tuesday May 2   7AM to 7PM 
Saturday May 6 (ELECTION DAY)  7AM to 7PM 
 

Polling Place Locations 

Voters registered in Dallas County may vote in person at any of the 
Dallas County polling locations during early voting and on election day 
(“Dallas County Votes Anywhere”).  For addresses of locations open 
during early voting and those open on election day, see 
www.DallasCountyVotes.org or call 469.627.8683.  

 

 

 

Early Vote by Mail (Absentee) 
Because of changes enacted by the state legislature in 2021, it is 
important that voters applying for mail ballots not use application 
forms issued before 2022. The new forms and also mail ballot 
envelopes ask voters to provide additional identification. We 
recommend voters provide BOTH a Texas Driver’s License or Texas 
Personal Identification Number AND the last four digits of their social 
security number on the new application form and ballot envelopes. 
 
You are eligible to vote early by mail if you are registered and: 
• 65 years of age or older on Election Day 
• Out of the county during the entire election including early voting  
• Sick or Disabled 
• Confined in jail but eligible to vote. 
 

People voting by mail due to disability or age may use a single 
application to request ballots by mail for all elections in a calendar 
year. To do so, simply mark “Annual Application” on your application 
for a ballot by mail. This option must be renewed every year. 
 

Once you have received and marked your ballot it can be returned.  
• If hand delivered or if delivered by a common or contract carrier 

without a delivery receipt, it must be RECEIVED by the early 
voting clerk by 7 p.m. on election day. 

• If mailed and postmarked by 7 p.m. on election day or delivered 
by common or contract carrier and accompanied by a delivery 
receipt showing the voter submitted the ballot for delivery by 7 
p.m. on election day, it must ARRIVE by 5 p.m. on the next 
business day after election day. 

 
Track your mail ballot at www.DallasCountyVotes.org . 
 

Other Information 
 

For more information on any of these topics or on provisional voting, 
limited ballots, photo ID, military or overseas voting, health protocols 
or any other voting topic see www.lwvdallas.org   or 
www.DallasCountyVotes.org or call 469.627.8683. 
 
A runoff election, if any is needed, will be held Saturday June 10.
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Helpful Information 
 

Websites 
	
Dallas	County	Elections	Department	 	 	 	 	 	 	 	 DallasCountyVotes.org	
Texas	Secretary	of	State	 	 	 	 	 	 	 	 	 VoteTexas.gov	
League	of	Women	Voters	of	Dallas	 	 	 	 	 	 	 	 LWVDallas.org	
League	of	Women	Voters	of	Texas	 	 	 	 	 	 	 	 LWVTexas.org	
	

Telephone Numbers 
 

Dallas	County	Elections	Department	 	 	 	 	 	 	 	 (469)627-8683	
Texas	Secretary	of	State	-	Elections	Division	 	 	 	 	 	 	 (800)252-8683	
League	of	Women	Voters	of	Dallas	 	 	 	 	 	 	 	 (214)	688-4125	
League	of	Women	Voters	of	Texas	 	 	 	 	 	 	 	 (512)472-1100	
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DAVID ESPINOSA 
 
  Education: Diploma, Grand Prairie High School, A.A. Degree, Dallas College, B.A. UT Arlington 

  Occupation: Deputy Constable for Dallas County  

  Campaign Phone: 972-595-2858 
  Campaign Email: de38608@gmail.com 

  Facebook: www.facebook.com/DavidEspinosaGPISD?mibextid=ZbWKwL 

   

 

Q: WHY RUNNING: What qualifies you to be an effective City Council member? 

A: I am running for this seat because I love Grand Prairie. I have lived in Grand Prairie my entire life, my family is in Grand Prairie, and I 
want to do my part to make Grand Prairie a place where people want to live and feel safe. The city of Grand Prairie is one of the fastest 

growing cities in the Dallas Fort-Worth area. My experience as a School Board Trustee, Deputy Constable and my education, I believe I’m 

the most qualified for this position. 

Q: HOUSING: Do you believe there is a need for increased safe, quality, affordable housing in your community? Are there other housing 
issues? What do you recommend? 

A: Affordable housing is a part of ensuring social equity in our community. I can contribute my support for affordable housing that is in 
alignment with the city's overall goals and objectives, and advocating for the residents who need alternative housing options. 

Q: LICENSING AND PERMITTING PROCESS: How do you rate your city’s licensing and permitting process? Do you recommend changes? 

A: As the next city councilman I would forsee in reevaluating the city's licensing and permit process.  

Q: PUBLIC SAFETY STAFFING: What changes, if any, would you support to attract and retain public safety personnel? 

A: Safe neighborhoods, I will ensure to have strong financial and moral support behind or first responders (Police, Fire, EMS). 
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GRAND	PRAIRIE	CITY	COUNCIL	

	
The city of Grand Prairie is a Home Rule City and operates under a Council-Manager form of government. The 
City Council approves the budget and determines the tax rate. The council also focuses on the community's 
goals, major projects, and such long-term considerations as community growth, land use development, capital 
improvement plans, capital financing, and strategic planning as well as supervising the city manager's 
performance. 
 
The Grand Prairie City Council is made of 6 single-district council members who each represent a specific 
district, 2 council members who represent the city "at large," and a mayor who is also elected at large for a 9-
member City Council. The mayor and council members are elected for overlapping 3-years terms on a 
nonpartisan basis. If no candidate receives at least 50% of the vote, there will be a runoff election. 
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Q: TIMING OF ELECTIONS: Would you support moving the city’s election from May to November of odd numbered years? Why or why 
not? 

A: I would strongly encourge moving the election from May to November to help increase voter turnout. 

Q: CHALLENGE/OPPORTUNITY: What is the city’s greatest challenge and opportunity over the next several years? 

A: The greatest challenge in our city is transparency. This can be achieved by educating our community. Residents deserve to know why 

and how decisions are made. Residents should be encouraged to attend Council meetings and other boards and commission meetings to 
learn about the decisions being made in the city and to express their ideas and concerns. Resident involvement is key in building a greater 

future for our community, and that can often times be achieved through task forces that involve residents. 

JEFF COPELAND 

 

  Education: 1984 South Grand Prairie High School     1989 BBA University of North Texas 
  Occupation: Title Insurance Agency Representati 

  Campaign Phone: 8173201685 

  Campaign Email: thecopelands55@gmail.com 

  

 

 Q: WHY RUNNING: What qualifies you to be an effective City Council member? 

A: I've been blessed to serve my hometown on the City Council for three terms, and I feel I'm the most qualified and experienced 

candidate. I've served as Mayor Pro-Tem and currently Chair the Finance & Goverment committee. I've been a crucial piece to bringing over 

a billion dollars of development to GP thus enabling us to lower our tax rate and increase our homestead exemption which decreased the 
tax burden on our citizens. I've founded the COPE program through our police department that allow citizens with mental health issue to 

register with the city in an effort to provide our officers with more information when they go on a call. 

Q: HOUSING: Do you believe there is a need for increased safe, quality, affordable housing in your community? Are there other housing 
issues? What do you recommend? 

A: You can always increase safety. While on Council I helped create a police review of all new muilti family developments for safety before 

they are permitted. In addition, I created the Officer Next Door program in GP where every new multifamily development must provide one 

apartment rent free to a Grand Prairie police officer. Since our officers have take home Tahoes this puts a GPPD vehicle on site. We also ask 
our officers to "take the long way to the mailbox" just so we have a police presence and make the residents feel safe. 

Q: LICENSING AND PERMITTING PROCESS: How do you rate your city’s licensing and permitting process? Do you recommend changes? 

A: Our city staff's motto is "Make raving fans!". We are consistently told by developers that we are the best city they have ever worked 

with. We look at the cost of every permit possible compared to surrounding cities and put our permit costs in the middle, always being 
conscience of our citizens. 

Q: PUBLIC SAFETY STAFFING: What changes, if any, would you support to attract and retain public safety personnel? 

A: We provide our officers with one of the top salaries in Texas. In addition, we provide them with take home Tahoes to increaase safety 
and visibility in our neighborhoods. Texas require peace officers to take 40 hours of mental health training and GP requires 103 hours of 

mental health training all due to our COPE program as mentioned previously. 

Q: TIMING OF ELECTIONS: Would you support moving the city’s election from May to November of odd numbered years? Why or why 
not? 

A: Never thought of it, and would not care either way. 
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Q: CHALLENGE/OPPORTUNITY: What is the city’s greatest challenge and opportunity over the next several years? 

A: Strategic development. Grand Prairie is centrally located between Dallas & Ft Worth and we are experiencing never seen before growth. 
Putting things where they need to be, creating more of a tax base while bringing entertainment, restaurants and quality housing options 

requires strategic planning, and that's my strong suit. 

 

BESSYE ADAMS: NO RESPONSE 
 

WENDY NGUYEN ANAYA 
 

  Website: www.wendy-nguyen.com 

  Education: Doctor of Chiropractic 

  Occupation: Operations Consultant 
  Campaign Phone: 2145329885 

  Campaign Email: info@wendy-nguyen.com 

  Facebook: www.facebook.com/nguyenforgrandprairie/ 
 

Q: WHY RUNNING: What qualifies you to be an effective City Council member? 

A: As a mother, a daughter, and a widow, you want the best for your family, a sense of safety, housing, health, education, financial stability, 

employment, and well-being. As a native resident of Grand Prairie, I understand what the needs are. To be an effective Council member, 
one should have an abundance of skills and experience that consist of being an active listener, effective communicator, and collaborator. 

The most important qualification for this elected position is the ability to build relationships to include diversity, equity, and inclusion of all 

residents of Grand Prairie impacting the prosperity and well-being of the community. 

Q: HOUSING: Do you believe there is a need for increased safe, quality, affordable housing in your community? Are there other housing 
issues? What do you recommend? 

A: The Neighborhood Watch program is underutilized and should be encouraged.  The program needs to be educated to the community 
members, and the residents of our neighborhoods must work together with local police so we can together reduce criminal opportunities. I 

strongly believe that reasonably affordable housing should be available for all residents of our community. We need to push for new 

housing developments that will be more affordable, but still maintain that elegance of Grand Prairie. The city of Grand Prairie has a Buying 
Power Program to assist first-time homebuyers, and this information should be made more aware to the public. 

Q: LICENSING AND PERMITTING PROCESS: How do you rate your city’s licensing and permitting process? Do you recommend changes? 

A: The City of Grand Prairie website is exceptionally user-friendly and provides an abundant amount of information on how to apply for 

licensing and permits.  All the required documentation that needs to be obtained in advance will help expedite any licensing and permitting 
responses and/or processes.   I would give Grand Prairies City’s licensing and permitting process high marks, and I would not recommend 

changes. 

Q: PUBLIC SAFETY STAFFING: What changes, if any, would you support to attract and retain public safety personnel? 

A: The city should evaluate the competitive salary and incentive pay within the Dallas Fort Worth metroplex to provide comparable or 
better incentives and benefits to attract and retain public safety personnel. The city needs to cultivate a positive image and reputation by 

providing ongoing training through specialized platforms created by the City of Grand Prairie for our public safety personnel and providing 
top-notch technology and equipment. Our Law Enforcement program training should be customized to support law enforcement for the 

City of Grand Prairie's needs and be able to adjust to accommodate anything we would face in the future. 
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Q: TIMING OF ELECTIONS: Would you support moving the city’s election from May to November of odd numbered years? Why or why 
not? 

A: Grand Prairie's residents need to be more informed and made aware of the importance of Municipality elections, therefore moving the 

election from May to November of odd-numbered years could possibly increase voter turnout.  A few cities such as Austin and El Paso have 

moved the city council and mayoral elections from May to November of odd-numbered years and watched their voter turnout substantially 
improve.  There are probably a number of individuals that believe that the national and state issues that are addressed usually in November 

might overshadow the local elections by moving the election date to just November.   

Q: CHALLENGE/OPPORTUNITY: What is the city’s greatest challenge and opportunity over the next several years? 

A: With an influx of growing businesses and population, the city will need to focus on future investments and the long-term effect of our 

surrounding infrastructure. In addition, other challenges the city may face due to the increase in population are an increase in crime rate, 

environmental threats, lack of reasonable housing cost, and congestion.  The city has a great opportunity starting with the completion of 
the Downtown Redevelopment Property. Grand Prairie's urban redevelopment will increase the entering of small businesses, job 

opportunities, and sales tax revenue for the city to create a more sustainable environment for the residents. 

 

 

 

JECA WILLIAMS 
  Occupation: Education 
  Education: Masters of Arts in Conflict Resolution & Reconciliation 

  Campaign Phone: 469-996-2911 
  Website: jecaforgp.com 

  Campaign Email: jecaforgp@gmail.com 

  Facebook: facebook.com/jecaforgp 
  Campaign Twitter Handle: jecaforgp  Occupation: Education 
   

NO RESPONSE TO QUESTIONS 

JORJA CLEMSON: NO RESPONSE 
 

 

 

 

MIKE DEL BOSQUE: UNOPPOSED 

 

 

 

 

GRAND PRAIRIE DISTRICT 1 

GRAND PRAIRIE DISTRICT 3 
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PATTY HARRIS 

 Campaign Phone: (833)756-3696 
  Occupation: Self-Employed 
  Website: www.facebook.com/PattyHarrisGPISD/ 
  Facebook: www.facebook.com/PattyHarrisGPISD/ 
  Campaign Email: pattyharrisforgpisd@gmail.com 
  Education: TX Superintendent & Mid-Management; Masters-Ed Leadership; Masters-Ed 
Tech; BBA-Business 

 
Q: EXPERIENCE: What qualifications and experience prepare you to be an effective member of the School Board? 

A: Small business owner, a product of Texas public schools, parent of 4 public school graduates, 20-year educator, active Chamber of 
Commerce member, and Grand Prairie stakeholder.  TX Superintendent district leadership, Mid-Management Administrator campus 

leadership, Secondary Math and Business, Generic Special Ed and Severely/Profoundly Handicapped, English Second Language. TDLR 

Drivers Ed Supervising Teacher. TX Dept. of Public Safety 3rd-Party Skills Road Tester. Masters of Science-Ed Leadership; Masters of Science-
Ed Technology; Health Care Admin Cert; Bachelor of Business Administration-Business Management 

Q: SCHOOL CHOICE: Is the desire for more school choice pressing in your community, or are current programs meeting its needs?  Would 
you support more options for students and, if so, what would you support? 

A: Option A - The Texas public school system is structured to provide a tuition-free education for all Texas children regardless of race, 
religion, or ability. Public schools are self-governing, with their own leadership hierarchy and policymaking processes, but still accountable 

to state and federal entities. If students are not being successful or the public school is not meeting their needs, then parents should have 
Option B to find another institution for their child's education. GPISD - about 74% Economically Disadvantaged; 10% Special Ed; 34% English 

Language Learners. Student Demographics: 68% Hispanic; 18% African American; 8% White. 

 

 

	
GRAND	PRAIRIE	ISD	

 
Grand Prairie ISD has 5 Trustee positions elected from single member districts, and the other 2 positions will 
be elected “at-large.” Candidates for single member district positions must reside within the boundaries of 
that district. Candidates for at-large positions may live anywhere within the boundaries of the Grand Prairie 
ISD .Whichever candidate gets the most votes wins. There are no runoff elections. Trustees serve for three 
year overlapping terms. Trustees serve without pay. 
 
School trustees make all final decisions regarding school district priorities, policies, personnel, textbooks, 
expenditures, and growth management. Trustees adopt a budget which is necessary to maintain and 
operate the schools, levy taxes to support the budget, and submit bond issues to the citizens of the District 
to finance construction projects. 
	 	 	 	 	 	 	 	 	 	 	 	 	 	

	

	

 

 
GRAND PRAIRIE ISD PL 3 AT-LARGE 
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Q: DECISIONS ABOUT CURRICULUM:  Describe how ideally you would have parents involved in curriculum decisions vs school 
administrators, the school board and State Board of Education? 

A: Stakeholders can request to join curriculum and textbook review committees at their student's campus. The average hardcopy textbook 

goes out-of-date every three years.  Major publishers like Pearson and McGraw Hill provide updates with online supplementary materials. 

Lead teachers and department heads should be familiar with upcoming textbook reviews for their subject matter. With any new textbooks, 
teachers need professional development to incorporate new student activities and learning tools into their curriculum. 

Q: SCHOOL FINANCE: Discuss your approach to the competing needs of attracting and maintaining quality teachers and staff and 
moderating the tax burden 

A: The budget shortfall from 2,000 students leaving the district is about $11 million because students' needs are not being met and with 

ESSER fund cuts. Reduce adults' and students' stress from over-testing, harassment, and bullying. Implement a student dress code and cell 

phone policy to reduce distractions in the classroom.  Address student misbehavior with effective, immediate consequences.  Some of the 
State surplus should be used for property tax relief to help reduce stakeholders' tax burden. 

Q: STUDENT SUPPORT:  What should your district do to support students struggling with traumatic loss (ex. COVID), mental health issues 
or other complications that occur outside the classroom but profoundly affect school success? 

A: Create Restorative Practice Teams to strengthen positive relationships. Campuses are understaffed with enough counselors to 
adequately address more and more students requiring Maslow's Hierarchy of Needs, (physiological, safety, love and belonging, self-esteem, 

and self-actualization) which must be satisfied, before students become 'ready-to-learn,' in addition to addressing mental health and 

wellness check support. 

Q: OTHER ISSUES: What other issues of importance do you intend to address during your term? 

A: Prioritize the safety of all students and staff. Committed to finding new and innovative ways to improve school security. We must 

support and retain high-quality teachers with resources needed to provide a high-quality education. Retain highly-qualified teachers and 
specialists trained in working with students with disabilities. Values parent involvement. Promote open communication between the school 

board and community we represent. Ensure all stakeholders have a voice in the education process. Commitment to closing achievement 

gaps among all student populations. Track record of fiscal responsibility and stretching education dollars. 

 

JOSHUA HOOTEN: NO RESPONSE 

 

GLORIA M CARRILLO 

  Campaign Phone: 214-543-5217 

  Occupation: Administration-Wolf Law PLLC 
  Website: electgloriacarrillo.com 

  Facebook: www.facebook.com/gloriaforgpisdschoolboard 

  Campaign Email: electgloriacarrillo@gmail.com 
  Campaign Twitter Handle: gloriaforgpisd 

  Education: DBU-Bachelor Career Arts-Magna Cum Laude; DBU- Master of Business Administration 

  

Q: EXPERIENCE: What qualifications and experience prepare you to be an effective member of the School Board? 

A: I am currently the president of Grand Prairie Board of Trustees.  I was elected in May of 2017 and I am currently running for re-election.  
I am serving in my second term as president of the board.  My education, my professional experience and my service on this board have all 

prepared me to be an effective member of our board.  I have served on this board during the national pandemic and during other 

challenging times.  I want to continue to serve and add value to others and create a healthy culture that encourages respect, trust and 
value for all and empower others to grow and become leaders.    
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Q: SCHOOL CHOICE: Is the desire for more school choice pressing in your community, or are current programs meeting its needs?  Would 
you support more options for students and, if so, what would you support? 

A: We are a District of Choice and a District of Innovation.  Our district has a large variety of programs guaranteed to fit the needs of every 

student.   

Q: DECISIONS ABOUT CURRICULUM:  Describe how ideally you would have parents involved in curriculum decisions vs school 
administrators, the school board and State Board of Education? 

A: Communication and trust are key to fostering student success.   Our staff strives to discover ways of creating meaningful parent-teacher 

relationships, from opening a clear channel of communications with their household, to drawing parents into the school community 
through events and programs.   Studies have found  that students with involved parents, no matter their income or background, are more 

likely to earn high grades and test scores and enroll in higher-level programs.  Effective connections between home and school help 

promote productive learning conditions for every child. 

Q: SCHOOL FINANCE: Discuss your approach to the competing needs of attracting and maintaining quality teachers and staff and 
moderating the tax burden 

A: Our budget is based on what is best for our students and our student needs are always our first priority.  Our goal is to create a budget 

that includes staffing plans that meet the changing needs of our teaching staff and our students.  Our District has received Superior First 
Rating for the past three years.  Our superintendent’s focus has been on finding efficiencies and alternative funding sources that allow us to 

reallocate local dollars toward staff salaries and incentives.  We must plan how our district will maintain or transition from the ESSER grant 

funding received during the COVID pandemic once those dollars are no longer available. 

Q: STUDENT SUPPORT:  What should your district do to support students struggling with traumatic loss (ex. COVID), mental health issues 
or other complications that occur outside the classroom but profoundly affect school success? 

A: There is no question all school districts are struggling with the social and academic gaps resulting from COVID-19.  For example, our 
teachers and students faced tremendous mental, physical, and social stress from the changes to virtual learning from in-person learning.  In 

spite of all of the challenges presented by COVID-19, GPISD data show that we are a “B” rated campus.  We are emphasizing the need for 

our students to reach their full potential. 

 

 

BRYAN PARRA 

  Campaign Email: bryan4grandprairie@gmail.com 

  Website: www.bryanforgrandprairie.com 
  Facebook: www.facebook.com/Bryan4GPISD 

  Campaign Twitter Handle:  Bryan4GPISD 

  Occupation: Assistant Principal  
  Education: Master of Education in Educational Leadership 

 

Q: EXPERIENCE: What qualifications and experience prepare you to be an effective member of the School Board? 

A: I have spent the last 9 years working in education with 5 years as a middle school social studies teacher and the last 4 as an assistant 

principal. I am passionate about public education and remain committed to serving my community and the district who made me who I am 

today. I believe that if anyone is to make decisions in the board room, they need to know what it is like inside the classroom. The needs of 
the education system continue to change every day and by working with teachers and students on a daily basis, I can bring that perspective 

into the board room. 

 

GRAND PRAIRIE ISD DISTRICT 2 
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Q: SCHOOL CHOICE: Is the desire for more school choice pressing in your community, or are current programs meeting its needs?  Would 
you support more options for students and, if so, what would you support? 

A: Grand Prairie ISD has been a leader in school choice for over the last 10 years before other districts were doing it. The GPISD Experience 

is a testament that our city and community values the opportunity to explore the campus that best fits the needs of their student. With 

over 15,000 people at our last event, we continue to attract people from all over to see what our schools have to offer. As the needs of the 
community change, we can continue to explore options to provide our students the best educational experience. 

Q: DECISIONS ABOUT CURRICULUM:  Describe how ideally you would have parents involved in curriculum decisions vs school 
administrators, the school board and State Board of Education? 

A: The role of the campus and teachers is to focus instruction as it is outlined in the curriculum set forth by the State Board of Education. 

Parents and the community have opportunities to advocate and reach out to their State Board of Education representative to discuss 

updates and changes. 

Q: SCHOOL FINANCE: Discuss your approach to the competing needs of attracting and maintaining quality teachers and staff and 
moderating the tax burden 

A: Teacher salaries need to continue to go up in order to maintain and attract quality teachers. I will continue to advocate for higher 

teacher pay and training that will develop leadership and create opportunities. During my time on the Board, the property tax rate has 
continued to go down. 

Q: STUDENT SUPPORT:  What should your district do to support students struggling with traumatic loss (ex. COVID), mental health issues 
or other complications that occur outside the classroom but profoundly affect school success? 

A: Our GPISD Community Outreach Center provides a wide variety of resources to our families in need. Everything from clothing, to food, 
to school supplies. Our Counseling Center also has an abundance of resources and opportunities for the community and our students. As a 

district, we need to continue to support our staff on site as well as communicate to the public the services we have available. Our 
secondary students have the opportunity to connect to counselors 24/7 through Dail Care. 

Q: OTHER ISSUES: What other issues of importance do you intend to address during your term? 

A: The number one issue in districts around the state and country is student safety. In the last few weeks alone, several campuses have 

experienced tragedy. This remains a top priority in what we discuss and how we prepare. GPISD continues to work with Grand Prairie PD on 
identifying areas for growth and response. 

 

TARRANCE JONES: NO RESPONSE 

 

 

MIKE RILEY, NANCY BRIDGES: NO RESPONSE 
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Las elecciones locales 
son importantes. Prepárese para votar.

¡Tenga una voz en SU gobierno!

 ¡Las elecciones locales* son el sábado 6 de mayo! 
• VOTACIÓN ANTICIPADA: lunes 24 de abril - martes, 2 de mayo

• ÚLTIMO DÍA PARA REGISTRARSE PARA VOTAR: jueves 6 de abril

*Las elecciones locales no son partidistas. Esta es tu oportunidad de votar
por su alcalde, miembro del concejo municipal y miembro de la junta escolar. 

 

¡Tengo preguntas! ¡Tenemos respuestas! Vote411.org

VERIFIQUE SI 
ESTÁ REGISTRADO 

PARA VOTAR

votetexas.gov

VEA BOLETA DE 
MUESTRA, DÓNDE 
Y CUÁNDO VOTAR

⇧dallascountyvotes.org 
or ballotpedia.org

INVESTIGUE A 
LOS CANDIDATOS 

EN SU BOLETA

Vote411.org

CONOZCA CÓMO 
ESTÁ ESTRUCTU–

RADO EL GOBIERNO 
DE DALLAS 

bit.ly/Ballotpedia_Dal-
lasGovt

PARA 
PREGUNTAS 

LLAME 
O VISITE

⇧lwvtexas.org
or lwvdallas.org

214-688-4125

La información electoral que necesita.

INFORMAR A LOS 
VOTANTES.
EMPODERANDO
A LA GENTE.

¿PROBLEMAS? ¡LA LÍNEA DE PROTECCIÓN ELECTORAL PUEDE AYUDAR! 888-VE-Y-VOTA
LWVD es una organización cívica no partidista y sin fines de lucro. No respaldamos ni nos oponemos a partidos o candidatos.



Local Elections Matter. Get Ready To Vote.

Have a voice in your government!

 Local* elections are Saturday, May 6!
• EARLY VOTING: MONDAY, APRIL 24-TUESDAY, MAY 2 

• LAST DAY TO REGISTER TO VOTE: THURSDAY, APRIL 6

*Local elections are nonpartisan. This is your opportunity to vote 
for your mayor, city council member, and school district trustee.  

       

Got questions? We have answers! Vote411.org

CHECK IF YOU 
ARE REGISTERED 

TO VOTE

votetexas.gov

SEE SAMPLE 
BALLOT, WHERE & 

WHEN TO VOTE

⇧dallascountyvotes.org 
or ballotpedia.org

RESEARCH 
CANDIDATES ON 

YOUR BALLOT

Vote411.org

LEARN HOW DALLAS 
GOVERNMENT 
IS STRUCTURED

bit.ly/Ballotpedia_Dal-
lasGovt

FOR 
QUESTIONS

CALL OR VISIT

⇧lwvtexas.org
or lwvdallas.org

214-688-4125

GOT VOTING ISSUES? ELECTION PROTECTION HAS ANSWERS! CALL 866.OURVOTE
LWVD is a nonpartisan, nonprofit, civic organization. We do not endorse or oppose parties or candidates


